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The Business- Oriented Model

Gl o) 3L AW Az il At ie Y1 el aylell 3ia) O Ll e JaYI zosed) psis
Bl oy S 31T op Al V) Al 3l i) O jlzel e m3gadl s S chalaial) 2l
o Al 36kl 315 OF (6T i) 2ty dad LoV) Gyl dgomse LzloisT Oy ciadanel) dpndlisd)
I ONZSON U SR L E D 0, LU P S VAP (R U B R PR Y-E2

The Strategic Fit Model
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The High- Commitment Model
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The High- Performance Model
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The Best Practice Model
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